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4. Request Letters

TO EMPLOYERS, REQUESTING:

1. Safety and health information under labor law
(from union)

2. Worksite inspection under labor law (from union)

3. Information on exposure to toxic substances or
harmful physical agents (from employee or
former employee)

4. Information on exposure to toxic substances or
harmful physical agents (from union)

5. Medical records (from employee or former

employee)

6. Release of medical records to the union (from employee or former
employee)

7. Medical records (from union)

8. Noise records (from employee or former employee)

9. Noise records (from union)

10. OSHA/NJPEOSH Injury and Illness Log 300 and 300-A Summary

11. OSHA/NJPEOSH 301 Incident Report (from employee or former employee)

12. OSHA/NJPEOSH 301 Incident Report (from union)

TO OSHA, REQUESTING:

13. An OSHA inspection; complaint cover letter (from union)
14. OSHA inspection records (from union)
15. To contest OSHA abatement dates (from union)

TO NJPEOSH, REQUESTING:

16. A NJPEOSH inspection; complaint cover letter (from union)
17. NJPEOSH inspection records (from union)
18. To contest any provision of NJPEOSH Order to Comply (from union)

TO NEW JERSEY RIGHT TO KNOW PROGRAMS, REQUESTING:

19. Right to Know Survey and EPA Form R of a private sector employer (from
employee or union)
20. Right to Know Survey of a public sector employer (from employee or union)
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